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at Oxford University) during the IPSA-USP Summer School.  

 2017 Qualitative Analysis of Mixed with NVIVO. 18th Brazilian Congress of Sociology, 
SBS, Brazil. 
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Studies. 

   
CONFERENCE 
PRESENTATIONS 

2019 1st USP Social Sciences Intersectional Studies Congress. 
2019 IX Meeting of Empirical Research in Law - EPED 
2019 19th Brazilian Congress of Sociology. 
2019 2019 Congress of the Latin American Studies Association (LASA). 

“Affirmative Action for Brazilian Graduate Schools: Patterns of Institutional 
Change”.  

 
2018 
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